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SOQUTHWESTERN | LLINO S DI VI SI ON
| LLI NO S CHAPTER, NECA
AND
LOCAL UNI ON #309, | BEW

| NSI DE LABOR AGREENMENT

RECOGNI T1 ON OF PARTI ES

Agreenent By And Between The Southwestern Illinois D vision,
II'linois Chapter, National Electrical Contractors Association And
Local Union No. 309, |International Brotherhood O Electrical
Wor ker s.

It shall apply to all firmse who sign a Letter of Assent to be
bound by this Agreenent.

As used hereinafter in this Agreenent, the term "D vision" shal
mean the Southwestern Illinois Division, Illinois Chapter, NECA
and the term"Union" shall nean Local Union #309, |BEW

The term "Enployer"” shall nmean an individual firm who has been
recogni zed by an Assent to this Agreenent.

SCOPE OF WORK

The handling, noving, installing and aligning of all electrica
material, notors, apparatus and equi pment, and any cutting and
wel ding in connection therewith, shall be performed by worknen
enpl oyed under this Agreenent. The handling, formng, cutting,
threading and installing of conduit shall be performed by worknen
enpl oyed under this Agreenent. There will be no restrictions on
the use of standard nipples up to twelve inches (12") in length
and service entrance nipples up to twenty-four inches (24") in
| engt h.

Al'l equipnment installed shall be tested and test run for rotation
and proper circuiting only as called for in the job contract,
pl ans and/or specifications, and shall apply to all addenda,
change orders, or to any new contracts entered into pertaining to
the job by the enpl oyees working under this Agreenent. All cable
splicing and fireproofing shall be done under this Agreenent.



BASI C PRI NCl PLES

The Enpl oyer and the Union have a common and synpathetic interest
in the Electrical Industry. Therefore, a working system and
harnmoni ous relations are necessary to inprove the relationship
between the Enployer, the Union and the Public. Progress in
industry demands a mnutuality of confidence between the Enployer
and the Union. All wll benefit by continuous peace and by
adj usting any differences by rational, commbn sense nethods. Now,
therefore, in consideration of the nmutual prom ses and agreenents
herein contai ned, the parties hereto agree as foll ows:

ARTI CLE |
EFFECTI VE DATE - CHANGES - GRI EVANCES - DI SPUTES

Section 1.01 - Effective Date - This Agreenent shall take effect
August 30, 2000 and shall remain in effect through August 31,
2004, unl ess otherw se specifically provided for herein. It shall
continue in effect from year to year thereafter, from Septenber
1st through August 31st of each year, unless changed or term nated
in the way | ater provided herein.

Section 1.02 - Term nation or Change Notice

(a) Either party or an Enployer w thdrawi ng representation from
the Chapter or not represented by the Chapter, desiring to
change or termnate this Agreenment mnust provide witten
notification at Ileast ninety (90) days prior to the
expiration date of the Agreenent or any anniversary date
occurring thereafter.

(b) Wenever notice is given for changes, the nature of the
changes desired nust be specified in the notice, or no |ater
than the first negotiating neeting unless nutually agreed

ot her wi se.
(c) The existing provisions of the Agreenent, including this
Article, shall remain in full force and effect until a

conclusion is reached in the matter of proposed changes.

(d) Unresolved issues or disputes arising out of the failure to
negotiate a renewal or nodification of this agreenent that
remain on the 20th of the nonth preceding the next regular

nmeeting of the Council on Industrial Relations may be
submtted jointly or wunilaterally to the Council for
adj udi cati on. Such unresol ved issues or disputes shall be

submtted no later than the next regular neeting of the
Council followng the expiration date of this agreenment or
any subsequent anniversary date. The Council's decisions
shal | be final and bindi ng.

(e) Wen a case has been submitted to the Council, it shall be
the responsibility of the negotiating conmttee to continue
to neet weekly in an effort to reach a settlenment on the



| ocal level prior to the neeting of the Council.

(f) Notice by either party of a desire to termnate this
Agreenent shall be handled in the sane nmanner as a proposed
change.

Section 1.03 - Anend by Mitual Consent - This Agreenent shall be
subject to change or supplenent at any tinme by nutual consent of
the parties hereto. Any such change or supplenent agreed upon
shall be reduced to witing, signed by the parties hereto, and
submtted to the International Ofice of the IBEW the sane as
this Agreenent.

Section 1.04 - Wrk Stoppage - There shall be no stoppage of work
either by strike or |ockout because of any proposed changes in
this Agreenent or dispute over matters relating to this Agreenent.
Al'l such matters nmust be handl ed as stated herein.

Section 1.05 - Labor Managenent Committee - There shall be a
Labor - Managenent Conmittee of three (3) representing the Union and
three (3) representing the Enployers. It shall neet regularly at
such tinmes as it may decide. However, it shall also neet within
forty-eight (48) hours when notice is given by either party. |t
shall select its own Chairman and Secretary. The Local Union

shall select the Union representatives and the Chapter shal
sel ect the nmanagenent representatives.

Section 1.06 - Gievances - Al grievances or questions in dispute
shall be adjusted by the duly authorized representatives of each
of the parties to this Agreenent. 1In the event that these two (2)
are unable to adjust any matter within forty-eight (48) hours

they shall refer the sane to the Labor-Managenent Conmitt ee.

Section 1.07 - Vote - Al nmtters comng before the Labor-
Managenent Committee shall be decided by a majority vote. Four
(4) menbers of the Conmttee, two (2) from each of the parties
hereto, shall be a quorum for the transaction of business, but
each party shall have the right to cast the full vote of its
menbership and it shall be counted as though all were present and
vot i ng.

Section 1.08 - C.I.R - Should the Labor-Mnagenent Commttee fail
to agree or to adjust any matter, such shall then be referred to
the Council on Industrial Relations for the Electrical Contracting
| ndustry for adjudication. The Council's decisions shall be final
and bi ndi ng.

Section 1.09 - Procedures During Dispute - Wen any matter in
dispute has been referred to conciliation or arbitration for
adj ustnent, the provisions and conditions prevailing prior to the
tinme such matters arose shall not be changed or abrogated unti
agreenent has been reached or a ruling has been nade.



ARTI CLE |
EMPLOYER RI GHTS - UNION RI GHTS

Section 2.01 - Qualification of Enployer - The Enpl oyer shall be a
person, firmor corporation whose principal business is Electrical
Contracting, maintaining a permanent place of business in the
geographic jurisdiction of Local 309, IBEW open to the public
during normal business hours, wth a tel ephone and with suitable
financial status to nmeet payroll requirenments and have a |icense
to operate as an Electrical Contractor in the State of Illinois
when and where necessary.

Section 2.02 - Enmployer Wrking - A Contractor will be permtted
to work only with another Journeyman and then only on residentia
work, small comrercial alternation jobs, trouble calls or small
el ectrical jobs of one thousand ($1,000.00) or less. On jobs over
$1,000. 00, he mmy give assistance to another Journeyman for a
period up to two (2) hours in any one (1) day. Wen working three
(3) or nore men, he will not be permtted to work with tools under
any circunstances.

Section 2.03 - Favored Nations Cdause - The Union Agrees that if
during the Iife of this Agreenent, it grants to any other Enpl oyer
in the electrical contracting industry, on work covered by this
Agreenent, any better ternms or conditions than those set forth in
this Agreenent, such better ternms or conditions shall be nade
avai |l abl e to the Enpl oyer under this Agreenent and the Union shal
imedi ately notify the Enpl oyer of any such concessi on.

Section 2.04 - Managenent's Rights - The Union understands the
Enpl oyer is responsible to performthe work required by the owner.
The Enpl oyer shall, therefore, have no restrictions, except those
specifically provided for in the collective bargai ning Agreenent
in planning, directing and controlling the operation of all his
work, in deciding the nunber and kind of enployees to properly
perform the work, in hiring and laying off enployees, in
transferring enployees from job to job within the Local Union's
geographical jurisdiction, in determning the need and nunber as
well as the person who will act as Foreman, in requiring all
enpl oyees to observe the Enployer's and/or owner's rules and
regul ati ons not inconsistent with this Agreenent, in requiring all
enpl oyees to observe all safety regulations, and in discharging
enpl oyees for proper cause.

Section 2.05 - Non-resident Enployees - An enployer signatory to a
collective bargaining agreenent or to a letter of assent to an
agreenent with another |BEW Local Union, who signs an assent to
this Agreenent, may bring up to four bargaining unit enployees
enployed in that Local Union's jurisdiction into this Local's
jurisdiction and up to two bargaining unit enployees per job from
that Local's jurisdiction to this Local's jurisdiction for
specialty or service and nmai ntenance work. Al charges of
violations of this section shall be considered as a dispute and
4



shall be processed in accordance with the provisions of this
agreenent for the handling of grievances with the exception that
any decision of a local |abor-nmanagenent conmmttee that may be
contrary to the intent of the parties to the National Agreenent on
Enpl oyee Portability, upon recomrendation of either or both the
appropriate |IBEW International Vice President or NECA Regional
Executive Director, is subject to review nodification, or
rescission by the Council on Industrial Relations.

Section 2.06 - Conpensation |Insurance -

(a) Irrespective of the nunber of worknmen unenployed, the
Enpl oyer shall carry Wrknmen's Conpensation Insurance with a
conpany authorized to do business in this State, Social
Security and such other protective insurance as ny be
required by the laws of this State and shall nake
contributions to the Illinois Unenploynent Conpensation
Di vision for unenpl oynent conpensation insurance. He shal
furni sh satisfactory proof of such coverage for review by the
Union and the Labor Managenent Committee. Any Enpl oyer
failing to comply with this Section shall be held responsible
for all clains and shall be subject to termnation of his
coverage by this Agreenment until such proof has been
furni shed.

(b) Enployees shall be indemified by their Enpl oyer against any
claims or suits made against them for bodily injury, death
or property damage while said enployees are working wthin
t he scope of their enploynent.

Section 2.07 - Surety Bond -

(a) Each Enployer, except those exenpted by the provisions
hereof, shall furnish a surety bond in the amounts as
i ndicated herein below to secure paynent of all anmbunts due
on account of payroll and fund deductions, contributions and
reporting obligations required of the Enployer by this
Agr eenent . Such bond shall provide that it may not be
termnated without thirty (30) calendar days prior witten
notice to the Enployer and the Local Union.

(b) The parties agree to adjust surety bond amounts to cover al
fringes for ninety (90) days for maxi num nunber of nen in
each category. A surety bond of seventeen thousand doll ars
($17,000.00) is required for each Enpl oyer enpl oying from one
(1) to five (5) inclusive enployees, thirty-three thousand
dollars ($33,000.00) is required for each Enployer enploying
fromsix (6) to ten (10) inclusive enployees, a surety bond
of sixty-seven thousand dollars ($67,000.00) is required for
each Enployer enploying from eleven (11) to twenty (20)
i ncl usi ve enpl oyees and a surety bond of one hundred thousand
dol l ars ($100,000.00) is required for each Enpl oyer enpl oyi ng
twenty-one (21) or nore enployees under this Agreenment; or a
letter of credit froma bank in the amount set forth in this
section shall be furnished to the Union.



(c)

(d)

(e)

Sect i
(a)

(b)

(c)

(d)

Any Enpl oyer which has not violated the requirenments of this
Agr eenent gover ni ng payr ol | and fund deducti ons,
contributions and reporting obligations for a period of ten
(10) years is exenpted fromthe provisions of this Section
A violation is defined as filing late reports or not filing
reports when enployees are working, filing inconplete or
incorrect reports, filing incorrect dollar anounts or non
negoti abl e checks.

The Union shall notify any Enployer, in witing, with a copy
of such letter to the Chapter, that a violation as defined
above has occurred and that the Enployer furnish a surety
bond or a letter of credit to the Union. Any Enployer has
the right to institute grievance proceedings with the Labor
Managenent Commttee if such Enployer feels such a violation
has been inproperly | odged.

Any Employer who has not previously denonstrated its
financial responsibility as defined in Subsection (c) above
shall post surety bond required by this Section before
enpl oyees are referred by the Union as provided for in
Article IV of this Agreenent.

on 2.08 - Annul nent - Subcontracting -

The Local Union is a part of the International Brotherhood of
El ectrical Wrkers, and any violation or annulnment by an
i ndi vi dual Enpl oyer of the approved Agreenent of this or any
other Local Union of the IBEW other than violations of
paragraph (b) of this Section, will be sufficient cause for
cancel lation of his Agreenent by the Local Union, after a
finding has been nmade by the International President of the
Uni on that such a violation or annul nent has occurred.

The subletting, assigning or transferring by an individua
Enpl oyer of any work in connection with electrical work to
any person, firm or corporation not recognizing the |BEW or
one (1) of its Local Unions as the collective bargaining
representative of his enployees on any electrical work in the
jurisdiction of this or any other Local Union to be perforned
at the site of the construction, alteration, painting or
repair of a building, structure or other work, wll be deened
a material breach of this Agreenent.

Al'l charges of violations of paragraph (b) of this section
shall be considered as a dispute and shall be processed in
accordance with the provisions of this Agreenent covering the
procedure for the handling of grievances and the final and
bi ndi ng resol ution of disputes.

Loani ng Enpl oyees - the Enployer shall not |oan or cause to
be | oaned any enployee working under this agreenent to any
ot her Enpl oyer.



Section 2.09 - Union Security - Al Enployees covered by the terns
of this Agreenent shall be required to beconme and remain nenbers
of the Union as a condition of enploynment from and after the
eighth (8th) day following the date of their enploynent or the
effective date of this Agreenent, whichever is |ater.

Section 2.10 - Job Access - The Enployer is to request clearance
before job starts so there is no delay in admtting the Union
representative. The representative of the Union shall be all owed
access to any shop or job at any reasonable tinme where worknmen are
enpl oyed under the ternms of this Agreenent wth custoner's
consent. The representative of the Union shall notify the
Enpl oyer when he or she intends to visit a jobsite.

Section 2.11 - Stewards - No Steward shall be discrimnated agai nst
in any way for the performance of his proper duties. |If a Steward
is to be laid off or transferred, the Local Union requests a forty-
eight (48) hour notice to permt selection of a new Steward

Section 2.12 - Union Dues Deduction - The Enployer agrees to
deduct and forward to the Financial Secretary of the Local Union -
upon receipt of a voluntary witten authorization - the additional
wor ki ng dues from the pay of each |BEW nenber. The anmpbunt to be
deduct ed shall be the amount specified in the approved Local Union
By- Laws. Such anmount shall be certified to the Enployer by the
Local Uni on upon request by the Enpl oyer.

Section 2.13 - Notice of Jobs - The Contractor agrees to notify
t he Busi ness Manager of the Union (on forns provided by the Loca
Union) of each contract, where the electrical work anmounts to
t hree thousand five hundred ($3,500.00) or nore secured within the
jurisdiction of the Union, as soon as possible after the award of
t he Contract.

Section 2.14 - Union Label - It shall be the responsibility of both
the Contractor and the Journeyman working on any job to see that a
construction |abel shall be placed on the panel, neter base, or
sone ot her conspi cuous place. The |abel shall show the name of the
Contractor and the enpl oyee and be furni shed by the Local Union.

Section 2.15 - Age Ratio - On all jobs requiring five (5) or nore
Journeynen, at l|least every fifth Journeyman, if available, shall
be fifty (50) years of age or ol der.

Section 2.16 - Enployee Contracting - No nenbers of Local Union
309, while he/she remains a nenber of such |ocal and enployed by
Enpl oyers operating under this Agreenent, shall thensel ves becone
a contractor for the performance of any electrical work.



Sect i
(a)

(b)

Sect i
(a)

(b)

(c)

(d)

ARTI CLE 1|
HOURS - WAGES - WORKI NG CONDI TI ONS

on 3.01 - Wrk Day - Wrk Wek -

Wrking Hours - E ght (8) hours between the hours of 8:00
AM and 4:30 P.M, wth thirty (30) mnutes for lunch
period, to be taken between the hours of 11:30 A M and 1: 30
P.M, shall constitute a work day. Forty (40) hours wthin
five (5) days, Mnday through Friday inclusive, shal
constitute the work week. Starting tine nmay be varied by not
nmore than two (2) hours on a job to job basis, by the
Enpl oyer (at the request of the custonmer and/or an
accomodation of his enployees) by notifying the Business
Manager. For purposes of payroll, the day commences at 12:01
a.m and ends at 12: 00 m dni ght.

Reporting Tine - \Wen worknen are ordered to report to the
shop in the norning, they shall report at 8:00 A M and when
ordered to return to the shop, they shall report not |ater
than 4:30 P.M

on 3.02 - Overtinme Wages -

Overtinme & Holidays - Al work performed outside of the
regul arly schedul ed working hours, Mnday through Friday and
on Saturdays, shall be paid at the rate of one and one-half
times (1 1/2) the straight tinme rate of pay. Al work
perfornmed on Sundays and the foll ow ng holidays: New Years
Day, Menorial Day, Fourth of July, Labor Day, Veterans Day,
Thanksgi ving Day, Christnmas Day or days celebrated as such

shall be paid for at double the straight tine rate of pay.

| f any holiday falls on Sunday, the follow ng Monday shall be
observed as the holiday.

Overtine Preference - Wen it is necessary to work overtine,
workmen on the job shall be given preference over other
wor kers.

Overtine Conditions - (1) Wien a workman is required to work
| onger than ten (10) hours in a workday he shall receive a
one-half (1/2) hour lunch break at the end of the tenth
(10th) hour and every four hours (4) thereafter. On around-
the-clock work shifts there shall be a one-half (1/2) hour
| unch period after every four (4) hours of work.

(2) When Journeynen on the job are required to work overti ne,
any apprentices on such jobs wll also be permtted to work
overtine.

Labor Day - No work shall be performed on Labor Day except in
cases of energency and then only after permssion is granted
by the Busi ness Manager of the Union.



(e)

()

National or State Elections - On days which National or State
El ections are held, all enployees covered by this Agreenent
who are eligible to vote shall be granted two (2) hours tine
to vote if requested between the opening and cl osing of polls
and at no cost to the Enpl oyer.

Overtinme Continuance - Wen worknen are called to work and
work at |east six (6) hours before the normal workday, they
can continue to work at their option through the nornal
wor kday at the prem um scale unless they receive seven (7)
hours of rest. This applies to work on the sane property and
for the sane enpl oyer.

Section 3.03 - WAage Rates - A summary of all agreenent financial
costs are contained in Appendix "A'. The mninmm hourly rate of
wages shall be as foll ows:

(a)

(b)

Ef fecti ve August 30, 2000 thru August 28, 2001:

Journeyman Wreman. . .................... $27.01
Foreman (106%)........... ... ... $28. 63
General Foreman (1109 .................. $29.71
Proj ect General Foreman (115%.......... $31. 06

Apprentice Rates

PERCENTAGE CF WAGE RATES
JOURNEYMVAN W REMAN

1* Period — 800 Hours 50% $13.51

2" Period — 800 Hours and
Sati sfactory Progress 50% $13.51

3" Period — 1600 Hours M ni num and
Conpl eti on of 1st Year C assroom 55% $14. 86

4" Period — 1600 Hours M ni num and
Conpl eti on of 2nd Year O assroom 60% $16. 21

5" Period — 1600 Hours M ni num and
Conpl etion of 3rd Year C assroom 80% $21.61

6" Period — 1600 Hours M ni mum and
Conpl etion of 4th Year O assroom 90% $24. 31

Al'l pay increases effective for apprentice Wrenman | ast
Wednesday in June. Hours worked are not curnulative into the
next year. Fourth Year apprentices are permtted to work

al one.

Effective August 29, 2001 thru August 27, 2002 Journeyman

Wreman shall receive a $1.40 per hour total package increase.
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(c) Effective August 28, 2002 thru August 26, 2003 Journeynan
Wreman shall receive a $1.50 per hour total package increase.

(d) Effective August 27, 2003 thru August 31, 2004 Journeynan
Wrerman shall receive a $1.50 per hour total package increase.

EFFECTI VE THRU AUGUST 28, 2001

FUND SECTI ON CONTRI BUTI ON FUND SECTI ON CONTRI BUTI ON
RATE RATE

JATC 5.16 1.5% Vacat i on 6.06 7.09% Deduct)

NEBF 6. 01 3.0% NLMCC 8. 03 $0. 01

H&W 6. 02 17. 5% Adm nistrative

Pensi on 6. 03 14. 0% Fund 6. 07 $0. 10

Section 3.04 - Payday - The regular pay week shall be Wdnesday
through 4:30 P.M Tuesday, inclusive, and the nmen shall be paid
not later than 4:30 P.M Friday, or the last regular working day
of the sanme cal endar week. Paynent shall be made by cash or check
on the job or at the office of the Enployer, provided the nmen are

allowed tinme to reach the office. Men or Forenmen shall report
their full time by 8:00 A M of the day follow ng the close of the
pay week. Check stubs wll show a break-down of hours and rates
and deducti ons. In the event that wages are not paid by 4:30

P.M, the enployees shall be paid waiting tinme at the regular tine
rate of pay, but not nore than eight (8) hours in any twenty-four
(24) hour peri od. This shall not apply to circunstances beyond
t he Enpl oyers control.

Section 3.05 - Layoff - Any man being laid off shall have at | east
one (1) hours notice and be paid in full. In the event the
enpl oyee is not paid off, waiting time at the regular rate shall
be charged until paynent is nmade, but no nore than eight (8) hours
in any twenty-four (24) period. The Enpl oyer nust lay off, pay
off and termnate any enployee for whom he has no work the
foll owi ng day, except for inclenent weather, or as provided in
Section 3.06. For reasons beyond the control of the Enpl oyer, he
may, upon notification to the Local, keep a man on the payroll

wi thout pay for four (4) working days in any four (4) weeks. | t
is understood the man may have the option of being laid off or
staying on the payroll. Wwen a man is laid off while on vacation,
the effective termnation date wll be the last day of his
vacat i on.

Section 3.06 - Reporting for Wrk - Any man reporting for work
shall receive at least two (2) hours pay except for weather
conditions. In inclenent weather when nen report for work at 8:00
A.M, they shall receive one (1) hours pay at the prevailing rate
of pay either by staying on the job until 9:00 A M, or being sent
hone by the Foreman. The Foreman shall get approval on said day
fromhis office before rel easing the nen.

Section 3.07 - Shift Cause - Wien so elected by the Contractor
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multiple shifts of at least five (5) days duration may be worked.
Whien two (2) or three (3) shifts are worked:

The first shift (day shift) shall be worked between the hours of
8:00 AM and 4:30 P.M Wrkmen on the day shift shall receive
eight (8) hours pay at the regular hourly rate for eight (8) hours
wor K.

The second shift (swing shift) shall be worked between the hours
of 4:30 PPM and 12:30 A M Workmen on the "swing shift" shall

receive eight (8) hours pay at the regular hourly rate plus 10%
for seven and one-half (7 1/2) hours worKk.

The third shift (graveyard shift) shall be worked between the
hours of 12:30 A M and 8:00 A M Wrknmen on the "graveyard
shift" shall receive eight (8) hours pay at the regular hourly
rate plus 15% for seven (7) hours work.

The lunch period of thirty (30) mnutes shall be allowed on each
shift. All overtine work required after the conpletion of a
regul ar shift shall be paid at one and one-half times (1 1/2X) the
"shift" hourly rate.

There shall be no pyramding of overtine rates and double the
straight tine rate shall be the maxi num conpensation for any hour
wor ked.

There shall be no requirement for a day shift when either the
second or third shift is worked.

Section 3.08 - Foreman Requirenments - Supervision -

(a) On any job enploying three (3) or nore Journeynen for a
period of eight (8) or nore hours, there shall be a Forenan.
Such Foreman to be designated by the Enployer. On jobs
having ten (10) or nore Journeynen and only one (1) Forenan,
such Foreman shall be a General Forenan.

(b) On jobs having two (2) or nore Forenen, one (1) shall be a
Ceneral Forenan. Crew Forenen shall be established on a
ratio of one (1) Foreman for every twelve (12) Journeynen.

(c) On jobs requiring two (2) or nore CGeneral Forenen, one (1) of
those shall be designated as Project General Forenan. A
General Foreman shall not have supervision over nore than
five (5) Foremen, and a General Foreman shall not have direct
supervi sion over worknen when he has two (2) or nore Forenen
working for him The Project Ceneral Foreman shall not have
direct supervision over Forenmen after nine (9) Forenen have
been establ i shed.

(d) No Foreman on one (1) job shall at the sane tine performwork
on anot her j ob.

(e) In addition to his Foreman duties a Foreman nmay perform



electrical work or handle material as tine permts.

(f) Upon reduction of manpower, on any job requiring a Project
General Foreman, a Ceneral Foreman or Foreman for nore than
five (5) consecutive days, one (1) nman shall be paid the
Foreman rate to the conpletion of the job. It is understood
this is not neant to penalize the contractor for short
energency j obs beyond the duration of the energency.

Section 3.09 - Foreman Call out by Name - The Enpl oyer shall have

the right to call Foreman by nane provi ded:

(a) The enployee has not quit his previous Enployer within the
past two (2) weeks.

(b) The Enployer shall notify the Business Manager in witing of
the name of the individual who is to be requested for
enpl oynent as a Foreman. Upon such request, the Business
Manager shall refer said Foreman provi ded the nane appears on
t he highest priority group

(c) Wen a enployee is called as a Foreman, he mnmust remain as a
Foreman for one thousand (1,000) hours or nust receive a
reduction in force.

Section 3.10 - Wrk Corrections - A Journeyman shall be required
to nmake corrections on inproper workmanship for which he is
responsi ble on his own tine and during the regular working hours,
unl ess errors were nmade by order of the Enployer or the Enployer's
representative. Enpl oyers shall notify the Union of workmen who
fail to adjust inproper workmanship and the Union assunes
responsibility for the enforcenment of the provision.

Section 3.11 - Travel Tine -

(a) The Enployer shall pay for traveling time and furnish
transportation or transportation expense from shop to job,
job to job and job to shop within the jurisdiction of the
Uni on. On work outside the jurisdiction of the Union, the
Enpl oyer shall furnish transportation, board and all other
necessary expenses.

(b) No traveling tine shall be paid before or after working hours
to worknmen for traveling to or from any job in the
jurisdiction of the Union when worknen are ordered to report
on the job.

(c) Wen an enployee is requested and agrees to furnish his own
transportation, he shall be reinbursed at the of twenty cents
($0.20) per mle. Travel expense shall be conputed on the
shortest reasonable route of travel.

(d) When an enployee is to be noved to another job the follow ng
day, he shall be given adequate tinme to gather his tools and
per sonal possessions.

Section 3.12 - Vehicles -
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Enpl oyee Vehicles - No workman working under this Agreenent
shal |l use any autonobile or notorcycle or other vehicle in a
manner considered to be unfair to other worknen.

Vehicle Identification - Al Enployer vehicles wll be
identified with at |east the Enployer logo or nanme in letters
readily identifiable at a reasonabl e di stance.

on 3.13 - Tool s -

Wrenmen will furnish and carry the followng tools which
shall be subject to check by the Enployer or Enployer's
representative on the job:

side cutting pliers 1 - center punch 1 - 1/2" chisel
ong nose pliers 1 - torpedo |evel 1 - 1/2" wood chi sel
takon pliers 1 - flashlight 1 - reference rule scale
hannel |ock pliers 1 - mdget socket set 1- 6" rule
10" tin snips 1 - knife 1 - plunb bob
b screwdriver 1 - lock 1 - conbi nation square
I'l'i ps screwdriver 1 - hacksaw frane 1 - wire stripper
screwdri ver 1 - 6" crescent wench 1 - fuse puller

screwdri ver 1 - 10" crescent wenchl - tool box
tail file 1 - keyhol e saw 1 - 50" steel tape

mll file 1 - 10" pipe wench or 1 - claw hanmrer

Al'len wenches: 5/8" & under 12" chain wench
Vol t - Chm Anpnet er Fl uke T5-600 or equi val ent

Apprentice wireman wll not be required to furnish Volt-Cm
Ampneter until they enter their third year of training.

(b)

(c)

(d)

Tool Replacenent - The Enployer shall replace tools or
rei mburse the enployee for the loss of tools through burglary
or theft commtted outside the established working hours, to
the extent of four hundred fifty dollars ($450.00), provided
the burglary or theft by outside parties is definitely
established by |ocal | aw enforcenent authorities or
otherwise. In the event an enployee is requested and agrees
to furnish his own transportation, during working hours, tool
i nsurance shall be provided as outlined above.

Al'l Enpl oyer vehicles shall have a | ockable facility suitable
to store enployee and enployer tools and equipnent. The
Enpl oyer shall replace tools or reinburse the enployee for
tools lost, up to $450.00, through burglary or theft
committed during working hours, provided there is evidence of
forced entry and a local law report to confirmforced entry.
The Enployer will pay for or reinburse any enployee who is
required to have a C.D.L. as a condition of enploynent. This
rei mbursenent shall cover the cost of the physical exam and
drug test only.

Section 3.14 - Oder of Layout Wrk - On jobs having a Forenman,
wor kmen are not to take directions or orders or accept the |ayout
of any job from anyone except the Foreman.
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Section 3.15 - Conduit Fabrication - Cutting - Threading - Wen
pipe cutting and threading nmachines are wused they shall be
operated by a workman covered under this Agreenent.

Section 3.16 - H gh Wrk - Hazard Wrk -

(a) Radio-TV Towers: When Journeynen are called on trouble or
periodic changes of lights on radio towers or T.V. towers
during the regular work week 8:00 AM to 4:30 P.M, Monday
thru Friday they shall receive a $1.75 per hour over the
above regul ar Journeyman rate of pay. The renmaining portion
of the regular eight (8) hour period shall be paid at the
regul ar Journeyman rate. The Journeynman shall be provided no
less than eight (8) hour day when called on this type of
work. There shall be two (2) Journeynen on all such calls,
bot h of whom shall be physically able to performthe work.

(b) Hgh tine for work performed forty (40') feet and above on
snoke stacks or other structures of the sane type shall be
pai d at seventy-five cents ($0.75) per hour above the regul ar
Journeyrman rate of pay. Wien Journeynen are called for other
than the regular work week they shall receive double tine
(2x) of this amount; and at no tine less than three (3) hours
at double time (2x) for a call

(c) Hgh tinme for work perforned forty feet (40') and above not
scaf fol ded over on bridges, towers or other structures shal
be fifty cents ($0.50) per hour above the regular Journeyman
rate of pay.

Section 3.17 - Facilities - A suitable place to eat and change
cl othes shall be provided by the Enployer. It shall be heated in
the winter and |arge enough to accommobdate enployees and their
t ool s.

Section 3.18 - Tine Cards - Prints and Specifications

(a) Tine Cards: Journeyman and/or apprentices shall nmake out
time cards, showing the hours worked on each job daily and
sufficient description of work done for job analysis and/or
for billing purposes as requested.

(b) Prints and Specifications: The Enmployer shall furnish
compl ete structural prints and specifications as well as al
electrical prints, if available.

Section 3.19 - Attire - In an effort to inprove the public's
perception of the Electrical Contracting Industry and enhance
enpl oynent opportunities for contractors and their enployees, the
parties hereby advocate the follow ng standards of behavior and
attire:

Abusive, profane, or threatening |anguage in unprofessional and
i nappropri ate. Al so, any acts of harassnment or discrimnation
regarding sex, religion, age, disability, or national origin are
not to be tol erated.
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Cothing worn on the job shall not be objectionable to the
custoner and shoul d be appropriate to the work being perfornmed and
the conditions encountered. Articles of jewelry or personal
accessories such as chains, necklaces, earrings, watches, shoes,
or material with conductive thread should not be worn when those
items could pose a physical threat. Torn, ragged, or dirty
clothing portrays a negative image or our industry and should be
avoided. Any clothing with | ewd, obscene, or otherw se suggestive
wording or pictures is totally inappropriate.

Personal groom ng should be consistent with the parties' intent to
depict a professional image. Head and facial hair should be clean
and well kept. If either is worn long, it should be constrained
in such a manner that it is not a safety hazard. Gener al
cleanliness is also encouraged, especially when contact with a
custoner or the general public can be expected.

Section 3.20 - Fitness for Duty - The parties to the agreenent
have agreed to inplement a Fitness for Duty Plan by August 29,
2001.

Section 3.21 - Skill Inprovenent O asses - The parties to this
agreenent recogni ze the inportance of continued education in the
electrical industry and are jointly committed to provide quality
training prograns. The nenbers of Local #309, |BEW working under
this agreenment have an inherent responsibility to continue their
education and utilize the classes provided by the local JATC A
m ni mum of twelve (12) hours of training per contract term is
recommended for all nenbers.

ARTI CLE |V
REFERRAL PROCEDURE

Section 4.01 - Referral - In the interest of mnaintaining an
efficient system of production in the Industry, providing for an
orderly procedure of referral of applicants for enploynent,
preserving the legitimate interest of the enployees in their
enpl oynent stat us within the area and of el i mnating
discrimnation in enploynent because of nenbership or non-
menbership in the Union, the parties hereto agree to the follow ng
systemof referral of applicants for enploynent.

Section 4.02 - Source - The Union shall be the sole and excl usive
source of referrals of applicants for enpl oynent.

Section 4.03 - Rejection - The Enployer shall have the right to
reject any applicant for enploynent.

Section 4.04 - Union Menbership D scrimnation - The Union shal
sel ect and refer applicants for enploynment w thout discrimnation
15



agai nst such applicants by reason of nenbership or non-nenbership
in the Union and such selection and referral shall not be affected
in any way by rules, regulations, by-laws, constitutiona
provi sions or any other aspect or obligation of Union nenbership
policies or requirenments. Al such selection and referral shall
be in accord with the follow ng procedure.

Section 4.05 - Goup Register - The Union shall maintain a
regi ster of applicants for enploynent established on the basis of
the Goups listed bel ow Each applicant for enploynent shall be
registered in the highest priority Goup for which he qualifies.

JOURNEYMVAN W REMAN

GROUP | Al applicants for enploynent who have four or nore
years experience in the trade, are residents of the
geographical area constituting the normal construction
| abor market, have passed a Journeyman Wrenman's
exam nation given by a duly constituted Inside
Construction Local Union of the IBEW or have been
certified as a Journeyman Wreman by any |nside Joint
Apprenticeship and Training Commttee and who have been
enployed in the trade for a period of at |east one year
in the last four years in the geographic area covered
by the collective bargai ning agreenent.

GROUP Il Al applicants for enpl oynent who have four (4) or nore
years experience in the trade and who have passed a
Journeyman Wreman's examnation given by a duly
constituted Inside Construction Local Union of the |IBEW
or have been certified as a Journeyman Wreman by any
| nsi de Joint Apprenticeship and Training Commttee.

GROUP I'll Al applicants for enploynent who have two (2) or nore
years experience in the trade, are residents of the
geographi cal area constituting the normal construction
| abor market and who have been enployed for at | east
six (6) nonths in the last three (3) years in the trade
under a collective bargaining agreenment between the
parties to this Agreenent.

GROUP IV Al applicants for enploynment who have worked at the
trade for nore than one (1) year

Section 4.06 - Tenporary Enployees - If the registration list is
exhausted and the Local Union is unable to refer applicants for
enpl oynent to the Enployer within forty-eight (48) hours fromthe
time of receiving the Enployer's request, Saturdays, Sundays, and
hol i days excepted, the Enployer shall be free to secure applicants
W thout wusing the Referral Procedure but, such applicants, if
hired, shall have the status of "tenporary enpl oyees".

Section 4.07 - Tenporary Enployee Notification - The Enployer
shall notify the Busi ness Manager pronptly of the nanmes and Soci al
16



Security nunbers of such "tenporary enployees” and shall replace
such "tenporary enployees” as soon as registered applicants for
enpl oynent are avail abl e under the Referral Procedure.

Section 4.08 - Labor Market - Is defined to nmean the follow ng
geographical area plus the commuting distance adjacent thereto,
which includes the area from which the normal |abor supply is
secured. Al territory inside the follow ng boundary: Beginning
at the Northwest corner of Roundtree Township, Mntgonery County,
II'linois, thence West to the Northwest corner of Wstern Mund
Township, thence South to the Southwest corner of Shipnman
Townshi p, thence East to the Southeast corner of Shipman Townshi p,
thence South to the Southeast corner of Brighton Township, thence
job to a point one (1) mle East of the Wst Boundary of Moro
Townshi p, thence South and parallel to Wst boundaries of Mro,
Fort Russell and Edwardsville Townships to Ad U S. Route 66, then
West along said Route 66 to the M ssissippi R ver, then follow ng
the center of the Mssissippi Rver South to the South border of
Renault Township in Mnroe County, thence along the South Border
of Renault, Red Bud, Lensburg and Marissa Townships to the
Sout heast corner of Marissa Township, thence North to the
Sout hwest corner of Venedy Township, thence East to the Sout hwest
corner of Ckawille Township, thence North to the Sout hwest corner
of Germantown Township, thence East to the Southwest corner of
Sante Fe Township, thence North to the Northwest corner of Sante
Fe Township, thence East to the Southeast corner of Carlyle
Township, thence North to the Northeast <corner of Carlyle
Townshi p, thence Wst to the Southeast corner of \Weatfield
Townshi p, thence North along the East boundaries of Wieatfield,
MIls, Central and LaG ange Townships, thence Wst along the
Nort hern boundary of LaGange, to the Southwest corner to East
Fork, thence North along the Western boundaries of East Fork (but
this to include Ball Bros. d@ass Plant located in Schram CGty),
Irving and Roundtree Townships to the original starting point of
this territorial boundary.

The above geographical area is agreed upon by the parties to
include the area defined by the Secretary of Labor to be the
appropriate prevailing wage areas under the Davis-Bacon Act to
whi ch the Agreenent applies.

Section 4.09 - Resident - Means a person who has maintained his
per manent home in the above defined geographical area for a period
of not |less than one (1) year or who, having had a pernmanent hone
inthis area, has tenporarily left with the intention of returning
to this area as his permanent hone.

Section 4.10 - Examnations - An "Exam nation" shall include
experience rating tests if such examnation shall have been given
prior to the date of this procedure, but from and after the date

of this procedure, shall include only witten and/or practical
exam nations given by a duly constituted |Inside Construction Local
Union of the |1.B.EW Reasonable intervals of tinme for
exam nations are specified as ninety (90) days. An applicant
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shall be eligible for examnation if he has four (4) years
experience in the trade.

Section 4.11 - Qut of Work List - The Union shall maintain an "Qut
of Work List" which shall list the applicants within each Goup in
chronol ogi cal order of the dates they register their availability
for enpl oynent.

Section 4.12 - Re-registration - an applicant who has registered
on the "Qut of Work List" nust renew his application every thirty
(30) days or his name will be renoved fromthe "List".

Section 4.13 - Re-registration (40 Hours or Less) - An applicant
who is hired and who receives, through no fault of his own, work
of forty (40) hours or less shall, wupon re-registration be
restored to his appropriate place within his G oup.

Section 4.14 - Referral Procedure - Enployees shall advise the
Busi ness Manager of the Local Union of the nunmber of applicants
needed. The Business Manager shall refer applicants to the

Enpl oyer by first referring applicants in GROUP | in the order of
their place on the "Qut of Wrk List" and then referring
applicants in the sane manner successively from the "Qut of Wrk
List" in GROUP I, then GROUP Ill, and then GROUP 1V. Any
applicant who is rejected by the Enployer shall be returned to his
appropriate place wth his GROUP and shall be referred to other
enpl oynent in accordance with the position of his GROUP and his
pl ace within his GROUP

Section 4.15 - Exceptions- The only exceptions which shall be
allowed in this order of referral are as foll ows:
(a) Special Skills - \Wen the Enployer states bona fide

requirements for special skills and abilities in his request
for applicants, the Business Manager shall refer the first
applicant on the register possessing such skills and
abilities.

(b) Age Ratio - The age ratio clause in the Agreenent calls for
the enpl oynent of an additional enployee or enployees on the
basi s of age. Therefore, the Business Manager shall refer
the first applicant on the register satisfying the applicable
age requirenents provided, however, that all nanmes in higher
priority Goups, if any, shall first be exhausted before such
overage reference can be nade.

Section 4.16 - Appeals Conmttee - An appeals Conmttee is hereby
est abl i shed conposed of one (1) nenber appointed by the Union, one
(1) nenber appointed by the Enployer or by the Association, as the
case may be, and a Public nenber appointed by both these nenbers.

Section 4.17 - Function of Appeals Conmttee - It shall be the
function of the Appeals Conmttee to consider any conplaint of any
enpl oyee or applicant for enploynent arising out of the
adm ni stration by the Local Union of Sections 4.04 through 4.15 of
this Agreenent. The Appeals Commttee shall have the power to
18



make a final and binding decision on any such conplaint which
shall be conplied with by the Local Union. The Appeals Commttee
is authorized to issue procedural rules for the conduct of its
business, but it is not authorized to add to, subtract from or
nodi fy any of the provisions of this Agreenent and its decisions
shall be in accord with this Agreenent.

Section 4.18 - Inspection of Referral Records - A representative
of the Enmployer or of the Association, as the case nmay be,
designated to the Union in witing, shall be permtted to inspect
the Referral Procedure records at any time during normal business
hour s.

Section 4.19 - Posting of Copy of Referral Procedure - A copy of
the Referral Procedure set forth in this Agreenent shall be posted
on the Bulletin Board in the offices of the Local Union and in the
of fices of the Enployers who are parties to this Agreenent.

Section 4.20 - Hring of Apprentices - Apprentices shall be hired
and transferred in accordance with the apprenticeship provisions
of the Agreenent between the parties.

ARTI CLE V

APPRENTI CESHI P & TRAI NI NG

Section 5.01 - Joint Apprenticeship & Training Commttee - There
shall be a local Joint Apprenticeship and Training Commttee
(JATC) consisting of a total of either 6 or 8 nenbers who shall
al so serve as trustees to the local apprenticeship and training
trust. An equal nunber of menbers (either 3 or 4) shall be
appointed, in witing, by the local chapter of the National
El ectrical Contractors Association (NECA) and the |ocal union of
the International Brotherhood of Electrical Wrkers (IBEW.

The | ocal apprenticeship standards shall be in conformance wth
nati onal guidelines standards and policies. Al'l apprenticeship
standards shall be registered with the NJIATC and thereafter
submitted to the appropriate registration agency.

The JATC shall be responsible for the training of apprentices
journeynen, installers, technicians, and all other (unindentured,
i ntermedi ate journeynen, etc.).

Section 5.02 - Term of Ofice - Al JATC nenber appointnents

reappoi ntnents and acceptance of appointnents shall be in witing.
Each nenber shall be appointed for a three (3) or four (4) year
term unless being appointed for a l|esser period of tine to
conplete an unexpired term The terns shall be staggered, with

one (1) term from each side expiring each year. JATC nenbers
shall conplete their appointed term unless renoved for cause by
the party they represent or they voluntarily resign. Al

vacanci es shall be filled i mediately.
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The JATC shall select fromits nmenbership, but not both from the
same party, a Chairman and a Secretary who shall retain voting
privil eges. The JATC will maintain one (1) set of mnutes for
JATC commttee neetings and a separate set of mnutes for trust
nmeeti ng.

The JATC should neet on a nonthly basis, and al so upon the call of
t he Chai r man.

Section 5.03 - Resolution & Deadlocked Issues - Any issue
concerning an apprentice or an apprenticeship matter shall be
referred to the JATC for its review, evaluation and resolve; as
per standards and policies. | f the JATC deadl ocks on any i ssue,
the matter shall be referred to the Labor-Managenent Commttee for
resolutions as outlined in Article One of this Agreenent; except
for trust fund matters, which shall be resolved as stipulated in
the |l ocal trust instrument.

Section 5.04 - Trust Fund & Subcommttees - There shall be only
one (1) JATC and one (1) local apprenticeship and training trust.
The JATC may, however, establish joint subconmttees to neet
specific needs, such as residential or tel ecomunications
apprenti ceship. The JATC may also establish a subcomittee to
oversee an apprenticeship program within a specified area of the
jurisdiction covered by this agreenent.

Al'l subconmttee nenbers shall be appointed, in witing, by the
party they represent. A subcommttee nmenber nmay or may not be a
nmenber of the JATC.

Section 5.05 - Training Director - The JATC may sel ect and enpl oy
a part-time or a full-time Training Director and other support
staff, as it deenms necessary. |In considering the qualifications,
duties and responsibilities of the Training Drector, the JATC
should review the Training Director's Job Description provided by
the NJATC. Al enployees of the JATC shall serve at the pleasure
and di scretion of the JATC

Section 5.06 - Job Training Assignments - To help ensure diversity
of trai ni ng, provi de reasonabl e cont i nuous enpl oynent
opportunities and comply wth apprenticeship rul es and
regul ations, the JATC, as the program sponsor, shall have full
authority for issuing all job training assignnents and for
transferring apprentices from one enployer to another. The
enpl oyer shall cooperate in providing apprentices with needed work
experi ences. The local union referral office shall be notified,
inwiting, of all job training

assi gnnent s. If the enployer is unable to provide reasonable
conti nuous enploynent for apprentices, the JATC is to be so
notifi ed.

Section 5.07 - Indenture & Renoval from Program All apprentices
shall enter the program through the JATC as provided for in the
regi stered apprenticeship standards and sel ecti on procedures.
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An apprentice may have their indenture cancelled by the JATC at
any time prior to conpletion as stipulated in the registered

st andar ds. Time worked and accunulated in apprenticeship shall
not be considered for local union referral purposes until the
apprentice has satisfied all conditions of apprenticeship.

| ndi vidual s term nated from apprenticeship shall not be assigned
to any job in any classification, or participate in any rel ated
training, unless they are reinstated in apprenticeship as per the
st andar ds, or t hey qualify t hr ough means ot her t han
apprenticeship, at sonetinme in the future, but no sooner than two
years after their class has conpleted apprenticeship, and they
have gained related know edge and job skills to warrant such
cl assification.

Section 5.08 - Ratio - The JATC shall select and indenture a
sufficient nunber of apprentices to neet |ocal manpower needs.
The JATC is authorized to indenture a total nunber of apprentices
not to exceed a ratio of one (1) apprentice to three (3)
Jour neyman Wrenen nornally enpl oyed under a coll ective bargaining
agr eenent . The JATC shall indenture a larger nunber of
apprentices provided the individuals are entering the program as
the result of direct entry through organizing; as provided for in
the regi stered apprenticeshi p standards.

Section 5.09 - Requesting Apprentices - Though the JATC cannot

guarantee any nunber of apprentices, if a qualified enployer
requests an apprentice, the JATC shall make reasonable efforts to
honor the request. If the JATC is unable to fill the request

within ten (10) working days, and if the JATC has fewer indentured
apprentices than permtted by its allowable ratio, they shal
select and indenture the next available person from the active
list of qualified applicants. An active list of qualified
applicants shall be maintained by the JATC as per the selection
pr ocedur es.

Section 5.10 - Use of Unindentured - To acconmobdate short-term
needs when apprentices are unavailable, the JATC shall assign
uni ndentured workers who neet the basic qualifications for
apprenticeship. Unindentured workers shall not remain enployed if
apprentices becone available for QT assignnent. Uni ndent ur ed
wor kers shall be used to neet job site ratios except on wage-and-
hour (prevailing wage) job sites. Before being enployed, the
uni ndentured person nmust sign a letter of understanding with the
JATC and the enployer - agreeing that they are not to accumul ate
nmore than two thousand (2,000) hours as an uni ndentured, that they
are subject to replacenent by indentured apprentices and that they
are not to work on wage-and-hour (prevailing wage) job sites.

Shoul d an uni ndentured worker be selected for apprenticeship, the
JATC wll determine, as provided for in the apprenticeship
standards, if sonme credit for hours worked as an unindentured w ||
be applied toward the m nimum QJT hours of apprenticeship.

21



The JATC may elect to offer wvoluntary related training to
uni ndent ur ed; such as Mat h Revi ew, Engl i sh, Saf ety,
Oientation/ Anareness, Introduction to OSHA, First-Aid and CPR
Participation shall be voluntary.

Section 5.11 - Benefit Plans - The enployer shall contribute to
the local health and welfare plans and to the National Electrica
Benefit Fund (NEBF) on behal f of all apprentices and uni ndentured.
Contributions to other benefit plans may be addressed in other
sections of this agreenent.

Section 5.12 - Job Site Ratio - Each job site shall be allowed a
ration of two (2) apprentices for every three (3) Journeynan
Wrenen or fraction thereof as illustrated bel ow
Nunber of Journeynen Maxi mum Nunber of Apprentices/ Uni ndent ured
1to 3 2
4 to 6 4
7to 9 6
97 to 99 66
etc. etc.

The first person assigned to any job site shall be a Journeynman
W r eman.

A job site is considered to be the physical |ocation where
enpl oyees report for their work assignnents. The enployer's shop
(service center) is considered to be a separate, single job site.

Al'l other physical |ocations where workers report for work are
each considered to be a single, separate job site.

Section 5.13 - Apprentice Supervision - An apprentice is to be
under the supervision of a Journeyman Wrenman at all tines. This
does not inply that the apprentice nust always be in-sight-of a
Journeyman W reman. Journeyman are not required to constantly
wat ch the apprentice. Supervision will not be of a nature that
prevents the devel opnent of responsibility and initiative. Wor k
may be laid out by the enployer's designated supervisor or
journeyman based on their evaluation of the apprentice's skills

and ability to perform the job tasks. Apprentices shall be
permtted to performjob task in order to develop job skills and
trade conpetencies. Journeynen are pernmtted to |eave the

i medi ate work area wi thout being acconpani ed by the apprenti ce.

Apprentices who have satisfactorily conpleted the first four years
of related classroom training using the NJATC curriculum and
accunul ated a mnimum of 6,500 hours of QT with satisfactory
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performance, shall be permtted to work alone on any job site and
receive work assignnments in the sane nmanner as a Journeynman
Wreman. An apprentice shall not be the first person assigned to
a job site and apprentices shall not supervise the work of others.

Section 5.14 - Gaduation from Program - Upon satisfactory
conpl eti on of apprenticeship, the JATC shall issue all graduating
apprentices an appropriate diploma fromthe NJATC. The JATC shal
encourage each graduating apprentice to apply for college credit
through the NJATC. The JATC may also require each apprentice to
acquire any electrical license required for journeynmen to work in
the jurisdiction covered by this agreenent.

Section 5.15 - Trust Fund Agreenent - The parties to this
Agreenent shall be bound by the Local Joint Apprenticeship and
Training Trust Fund Agreenent which shall conform to Section 302
of the Labor-Managenent Relations Act of 1947 as anended, ERI SA
and ot her applicable regul ations.

The Trustees authorized under this Trust Agreenent are hereby
enpowered to determne the reasonable value of any facilities,
materials or services furnished by either party. Al funds shal
be handl ed and di sbursed in accordance with the Trust Agreenent.

Section 5.16 - Contribution - Al Enployers subject to the terns
of this Agreenent shall contribute the anount of funds specified
by the parties signatory to the |ocal apprenticeship and training
trust agreenent. The current rate of contribution is: 1 1/2
percent of the gross nonthly |abor payroll. This sum shall be due
the Trust Fund by the sanme date as is their paynent to the NEBF
under the terns of the Restated Enployees Benefit Agreenent and
Trust. One and one quarter percent (1 1/4% shall be deducted
from the wireman total package and one quarter of one percent
(1/4% shall be added by the Chapter to achieve the total of one
and one half percent (1 1/2%.

ARTI CLE VI
FRI NGE BENEFI TS AND OTHER CONTRI BUTI ONS

Section 6.01 - National Electrical Benefit Fund - It is agreed
that in accord wth the Enployees Benefit Agreenent of the
Nati onal Electrical Benefit Fund ("NEBF'), as entered into between
the National Electrical Wrkers on Septenber 3, 1946, as anended,
and now del i neated as the Restated Enpl oyees Benefit Agreenent and
Trust, that wunless authorized otherwise by the NEBF, the
i ndi vidual enmployer will forward nonthly to the NEBF s designated
| ocal collection agent an anmount equal to 3% of the gross nonthly
| abor payroll paid to, or accrued by, the enployees in this
bargai ning unit, and a conpleted payroll report prescribed by the
NEBF. The paynent shall be made by check or draft and shall
constitute a debt due and owing to the NEBF on the |ast day of
each cal endar nonth, which may be recovered by suit initiated by
the NEBF or its assignee. The paynent and the payroll report
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shall be nmailed to reach the office of the appropriate |ocal
collection agent not Jlater than fifteen (15) calendar days
followi ng the end of each cal endar nonth.

The i ndi vi dual Enpl oyer hereby accepts, and agrees to be bound by,
t he Restated Enpl oyees Benefit Agreenent and Trust.

An individual enployer who fails to remt as provided above shal
be additionally subject to having this Agreenment term nated upon
seventy-two (72) hours notice, in witing, being served by the
Uni on, provided the individual Enployer fails to show satisfactory
proof that the required paynents have been paid to appropriate
| ocal collection agent.

The failure of an individual Enployer to conply wth the
applicabl e provisions of the Restated Enpl oyees Benefit Agreenent
and Trust shall also constitute a breach of his Labor Agreenent.

Section 6.02 - Health & Welfare Trust Fund -

(a) Health & Wlfare Funding - It is agreed that to finance
certain welfare benefits provided under the Declaration of
Trust of the "Local 309 Electrical Health and Wl fare Fund"
dated Cctober 29, 1952, as anended and adopted herewith, the
Enpl oyer will forward to the Joint Board of Trustees of the
Fund, or its designated agent, the percentage of each
enpl oyees nonthly gross wage as specified in Article 111,
Section 3.03 and forwarded with the nonthly report as provided
in Section 6.08(a).

(b) Health & Wlfare Trust - The Trustees nay adopt such rules
and regulations as they deem necessary for the proper
adm ni stration of the Fund, and may anend such rul es and
regulations from tinme to time;, provided, however, the
Trustees shall not nodify the enpl oyee benefits fromthe Fund
except as authorized in witing by the parties to this
Agr eenent .

Section 6.03 - Local Pension Trust Fund -

(a) Local Pension Funding - It is agreed that to finance certain
pension benefits to be provided under a Local 309 Pension
Trust Agreenent, originally dated July 16, 1966, and as
subsequent |y anended and re-stated, the Enployer will forward
paynments to the Joint Board of Trustees or its designated
agent the percentage of each enployees nonthly gross wage as

specified in Article Ill, Section 3.03 and forwarded with the
nmonthly report as provided in Section 6.08(a). Pensi on
contributions will not be required on first year probationary

apprentice w renman

(b) Local Pension Trust - The Trustees may adopt such rules and
regulations as they deem necessary for the proper
admnistration of the Fund and may anend such rules and
regulations fromtine to tinme. In accordance with the Trust
Agreenent, the Pension Plan and the Trust Agreenent may be
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anended by the Trustees in witing fromtime to tinme if such
anendnent is mandated by law or if such amendnent is mnor in
nature provided that such anendnent does not directly or
indirectly substantially affect benefits or eligibility,
increase the rate of enployer contributions, or increase
enployer liability. In accordance with the Trust Agreenent,
all other anmendnents are to be agreed to in witing by the
parties to this Labor Agreenent.

Section 6.04 - Industry Fund - Each individual Enployer shall
contribute an anount not to exceed one percent (1% nor |ess than
.2 of 1% of the productive electrical payroll, as determ ned by

each local Chapter and approved by the Trustees, wth the
fol | owi ng excl usi ons:

(a) Twenty-five percent (259 of all productive electrica
payroll in excess of 75,000 man-hours paid for electrical
work in any one Chapter area during any one cal endar year
but not exceedi ng 150, 000 man- hours.

(b) One Hundred percent (100% of all productive electrical
payroll in excess of 150,000 man-hours paid for electrica
work in any one Chapter area during any one cal endar year.

(Productive electrical payroll is defined as the total wages
(including overtinme) paid with respect to all hours worked by all
cl asses of electrical l|abor for which a rate is established in the
prevailing | abor area where the business is transacted.)

Payment shall be forwarded nonthly to the National Electrical
I ndustry Fund in a form and manner prescribed by the Trustees no
|ater than fifteen (15) calendar days followng the |ast day of
the month in which the |abor was perforned. Failure to do so wll
be considered a breach of this Agreenent on the part of the
i ndi vi dual Enpl oyer.

Section 6.05 - Voluntary Savings Plan - The Enployer agrees to
deduct and forward to the Electrical Wrkers Cedit Union the
anount specified by the Enployee upon receipt of a voluntary
witten authorization which shall specify the anount of weekly
deductions, in even dollars, and once established shall continue
wi t hout anmendnment for one (1) year wunless term nated. The
Enpl oyer shall forward the deductions either weekly or nonthly at
the Enployer's discretion along with the appropriate reporting
form

Section 6.06 - Vacation Deduction -

(a) Vacation Funding - It is agreed that to finance certain
vacation benefits provided under the Vacation Trust Agreenent
dated January 1, 1960, as anmended and adopted herewith, the
Enpl oyer will forward paynents to the Joint Board of Trustees
of the Fund or their designated agent the percentage of each
enpl oyees gross hourly wage as specified in Article 111,
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(b)

Sect i
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(b)

Sect i
(a)
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Section 3.03 deducted weekly and forwarded with the nonthly
report as provided in Section 6.08(a).

Vacation Trust - The Trustees may adopt such rules and
regulations as they deem necessary for the proper
admnistration of the Vacation Plan and of the Trustees'
functions and duties, and amend such rul es and regul ati ons
from time to tine. Provi ded, however, that the Trustees
shall not nodify the Vacation Plan except as authorized by
changes in the Collective Bargai ni ng Agreenent.

on 6.07 - Adm nistrative Mi ntenance Fund -

Effective January 1, 1997, all enployers covered by this
Agreenment shall contribute ten cents ($0.10) per hour worked
under this Agreenent, up to a maxi mum of 150,000 hours per
year, to the Adm nistrative M ntenance Fund. Monies are for
the purpose of admnistration of the Collective Bargaining
Agr eenent . Paynment shall be forwarded nonthly, using the
same report form as that specified for the NEBF, no |ater
than fifteen (15) cal endar days followi ng the last day of the
nmonth in which the | abor was perfornmed. Contributions shal
be remtted to: [I'linois Chapter, NECA, 1501 S. MacArt hur
Blvd., Springfield, IL 62704.

The Admnistrative Mintenance Fund shall be the sole
responsibility of the Southwestern D vision, [I1inois
Chapter, NECA including, but not limted to, collection of
said nonies and any actions with respect to delinquencies
that may be required. These contributions are not wages and
will not be covered by the surety bond under Article 11,
Section 2.07 of the Agreenent. The Adm nistrative Fund shal
not be used for any purpose detrinmental to Local #309, |BEW
or the |BEW In the adm nistration and collection of the
Fund, the Chapter agrees and hereby does hold harm ess and
i ndemmi fy | BEW Local Union #309 from any and all clains, of
any nature whatsoever, arising out of the provisions of this
Article.

on 6.08 - Reporting -

Fringe Benefit Reporting - The Enployer agrees that he wll
make out a nonthly report form giving the full nane, social
security nunber, hourly wage rate, straight time hours worked,
gross straight tine earnings, overtime hours worked, total
earnings for each enployee |isted al phabetically who worked
for himduring the nonth, and contributions due to each of the
Trust Funds referred to in this Section. The report with ful
paynents shall be prepared to cover the last pay week ending
in the nonth and full paynent shall be transmtted to reach
the office of Local 309, Local 309 Health and Welfare Board,
Local 309 Vacation Board, Local 309 Joint Apprenticeship and
Training Trust Fund, and Local 309 Pension Board not |ater
than the 15th day of the foll ow ng nonth.




(b) Trusts - The Enployer and Union by virtue of this Agreenent
shall be deened a party to and bound by the Trust Agreenents
of the Trust Funds listed in the above paragraph and any
amendnents to these Trust Agreenents, past or future. More
specifically these Trust Agreenents are: Local 309 Vacation
Trust Agreenent of January 1, 1960; Local 309 Wrenman's
Pensi on Trust Agreenent of July 16, 1966; Declaration of
Trust, Health and Welfare Plan of Cctober 29, 1952; and
Sout hwestern Illinois Electrical Joint Apprenticeship and
Training Trust Fund Agreenent of July 16, 1965. The
Enpl oyer and Union further agree to be bound by rules and
regul ati ons adopted by the Trustees of any of these Funds in
accordance with their authority under their respective Trust
Agreenents. However, the Trustees shall pronptly advise the
parties of any changes adopted by the Trustees.

(c) Place of Paynent - Enployer contributions shall be nmade to
each of the Trust Funds at such place as the Trustees of each
Fund direct.

(d) 72 Hour Notice - Individual Enployers who fail to remt al
paynents provided for under Articles Ill, V, VI, and VIIl in
this Agreenment not later than the 15th day of the follow ng
nonth, shall be subject to having this Agreenent term nated
upon seventy-two (72) hours notice in witing being served by
the Union, provided the Enployer fails to prove they have

been pai d.

(e) Fringe Benefit Reporting - The parties have adopted an
el ectronic reporting and a one-check and drop box concept for
the various trusts and other wunion contributions. Current

NECA/ Chapter funds will remain in the Chapter Ofice (Industry
Fund, AMF, NLMCC, NEBF). Electronic reporting to be optional.

Section 6.09 - Political Action Conmttee Deduction - The enpl oyer
agrees to deduct and transmt to the Union the amount specified for
each hour worked from the wages of those enpl oyees who voluntarily
aut hori ze such contributions on the forns provided for that purpose
by | BEW Local #309 Political Action Conmttee. These transmttals
shall occur nonthly and shall be submtted on or before the
fifteenth (15th) of the nonth follow ng their deduction acconpani ed
by a list of the nanes of those enpl oyees for whom such deductions
have been nmade and the anount deducted for each such enpl oyee.

Section 6.10 - Incone Security - The parties to this agreenent have
agreed to inplenment an Income Security Trust by August 29, 2001.
ARTI CLE VI |
SAFETY

Section 7.01 - Safe and Wrkmanlike - Al electrical work shall be
installed in a safe and workmanl i ke manner and in accordance with
applicable code and contract specifications. Were no code is
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applicable the National Electrical Code is to be the mninmm
standard on any j ob.

Section 7.02 - Wrk on Energized Crcuits - On all energized
circuits of 480 volts or over, as a safety neasure, two (2) or
nore Journeyman nust work together. They shall be required to
wear fireproof equipnent consisting of gloves, full coveralls or
equi val ent, and hood wth flash shield. Nonmex or equival ent shal
be the standard for this equipnent.

Section 7.03 - Conduit 2" or Larger - Conduit installation work
shall be planned to provide for the greatest efficiency and
productivity possible while insuring maxinmum safety for the
wor knen. Actual job conditions will dictate the equipnent and
manpower required. Were galvanized HW conduit two inch (2") or
larger is installed under hazardous conditions or on runs |onger
than fifty-feet (50'), there shall be two nmen to insure naximm
safety and efficiency.

Section 7.04 - Personal Safety Itens - Al enpl oyees covered under
the ternms of this agreenent shall furnish and wear approved safety
shoes at all tines in the course of their work-related duties.

Section 7.05 - M scellaneous Safety -

(a) It is the Enployer's exclusive responsibility to insure the
safety of its enployees and their conpliance with these
safety rul es and standards.

(b) doves, blankets and all other rubber protective naterial
shall be tested and dated each ninety (90) days and kept in
proper contai ners.

(c) Al portable electric tools shall be of the 3-wire type for
positive grounding of said tools, unless double insulated
type. This shall include extensions used with said tools.

(d) Al protective clothing needed in acid areas or simlar
conditions shall be furnished by the Enployer. Al welding
gear such as gloves and jackets are to be furnished by the

Enpl oyer.

(e) On any work required to be perforned on overhead crane rails
or wwthin the normal traversing path of an operable overhead
crane, not under the conplete control of the electrician, no
less than two (2) nen shall be assigned to this work for
obvi ous reason of maxi num safety. Every possible safety
precaution shall be observed including rail stoppers and/or
track torpedoes of at all possible. The ground area shall
not be construed to be in the traversing path.

(f) No enployee shall be required to work from a defective
| adder . No enpl oyee shall be required or permtted to work
froma netal |adder on or near an energized circuit.
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(g) No employee shall be required to work from a straight | adder
on any job unless said, |adder is provided with | adder shoes.

(h) Al vehicles nmust be maintained in safe operating condition.
ARTI CLE VI 11
NATI ONAL L ABOR- MVANAGEMENT COOPERATI VE COW TTEE

Section 8.01 - Purpose - The parties agree to participate in the
NECA- | BEW National Labor WManagenment Cooperation Fund, wunder
authority of Section 6(b) of the Labor-Managenent Cooperation Act
of 1978, 29 U.S.C. Section 175(a) and Section 302(c)(9) of the
Labor - Managenent Rel ations Act, 29 U S.C. Section 186(c)(9). The
pur poses of this Fund include the foll ow ng:

(1) to inmprove comunication between representatives of |abor and
managenent ;

(2) to provide workers and enployers with opportunities to study
and explore new and innovative joint approaches to achieving
organi zati onal effectiveness;

(3) to assist workers and enpl oyers in solving problens of nutua
concern not susceptible to resolution within the collective
bar gai ni ng process;

(4) to study and explore ways of elimnating potential problens
which reduce the conpetitiveness and inhibit the economc
devel opnent of the electrical construction industry;

(5 to sponsor prograns which inprove job security, enhance
econom ¢ and comunity devel opnent, and pronote the genera
wel fare of the community and the industry;

(6) to encourage and support the initiation and operation of
simlarly constituted |[|ocal |abor-managenent cooperation
comm tt ees;

(7) to engage in research and devel opnment progranms concerning
various aspects of the industry, including, but not limted
to, new technol ogi es, occupational safety and health, |abor
rel ati ons, and new net hods of inproved producti on;

(8) to engage in public education and other prograns to expand
the economc developnent of the electrical construction
i ndustry.

(9) to enhance the involvenent of workers in making decisions
that affect their working |ives; and

(10) to engage in any other |awful activities incidental or
related to the acconplishnent of these purposes and goal s.

29



Sections 8.02 - Agreenent and Declaration of Trust - The Fund
shall function in accordance wth, and as provided in, its
Agreenent and Declaration of Trust, and any anendnents thereto and
any other of its governing docunents. Each Enpl oyer hereby
accepts, agrees to be bound by, and shall be entitled to
participate in the NLMCC, as provided in said Agreenent and
Decl aration of Trust.

Section 8.03 - Contribution - Each enployer shall contribute one
cent ($0.01) per hour worked under this Agreenment up to a nmaxi mum
of 150,000 hours per year. Paynent shall be forwarded nonthly, in
a form and manner prescribed by the Trustees, no later than
fifteen (15) cal endar days followng the |last day of the nonth in
which the | abor was performed. The Illinois Chapter, NECA, or its
desi gnee,

shal |l be the collection agent for this Fund. (Note: Contributions
are to be nmailed to the Chapter at 1501 S. MacArthur Blvd.,
Springfield, IL 62704)

Section 8.04 - Delinquent Contributions - If an Enployer fails to
make the required contributions to the Fund, the Trustees shall
have the right to take whatever steps are necessary to secure
compliance. In the event the Enployer is in default, the Enployer
shall be liable for a sumequal to 15% of the delinquent paynent,
but not less than the sum of twenty ($20), for each nonth paynent
of contributions is delinquent to the Fund, such anount being
| i qui dat ed damages, and not a penalty, reflecting the reasonable
damages incurred by the Fund due to the delinquency of the
paynments. Such anmpount shall be added to and becone a part of the
contributions due and payabl e, and the whol e anount due shall bear
interest at the rate of ten percent (10% per annum until paid.
The Enpl oyer shall also be liable for all costs of collecting the
anount together with attorneys' fees.

ARTI CLE | X
SEPARABI LITY CLAUSE - PRI OR AGREEMENTS

Section 9.01 - Separability Cause - Should any provision of this

Agreenent be declared illegal by any court of conpetent
jurisdiction, such provisions shall imediately becone null and
void, leaving the renmainder of the Agreenent in full force and
effect and the parties shall, thereupon, seek to negotiate

substitute provisions which are in conformty with the applicable
| aws.

Section 9.02 - Prior Agreenents - This Agreenent shall constitute
the only Agreenent between the parties wth all previous
anendnents thereto, and all witten Agreenents entered into prior
thereto, which are contrary to any provision hereof are hereby
decl ared null and voi d.
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IN WTNESS WHEREOF, the parties have executed this Agreenent on

the 30th day of August, 2000.

SI GNED FOR THE SOUTHWESTERN
ILLINO S DIVISIQN, ILLINO S
CHAPTER, NATI ONAL ELECTRI CAL

CONTRACTORS ASSQCI ATI ON, | NC.

D VI SI ON CHAI RVAN

SI GNED FOR THE LOCAL 309
| NTERNATI ONAL BROTHERHOOD
OF ELECTRI CAL WORKERS

EXECUTI VE VI CE PRESI DENT
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VEMORANDUM OF UNDERSTANDI NG
| NSI DE LABOR AGREEMENT

Drug Abuse Prevention, Detection and Awareness Program

The Southwestern Illinois Division, Illinois Chapter, National
El ectrical Contractors Association (referred to as "D vision") and
Local Union #309, International Brotherhood of Electrical Wrkers
(referred to as "Union") agree to use the attached "Drug Abuse
Prevention, Detection and Awareness Progranmf as a guideline to
address the requirenents of the customers served by the Enployers
signatory to the Inside Labor Agreenent.

Certain nodifications nmay be made to the programto nmeet specific
custoner requirements, if mutually agreeable to both the D vision
and the Union.

The costs associated with drug testing will be the responsibility
of the Enployer and all tests wll be conducted during nornal
wor ki ng hours whil e enpl oyees are on the payroll of the Enployer.

SI GNED FOR THE SOUTHWESTERN SI GNED FOR LOCAL UNI ON #3089,
I LLINO S DI VI SI ON, |.B.EEW
| LLI NO S CHAPTER, NECA

WIlliamBelforte David D. Foree
Executive Vice President Busi ness Manager
Dat e Dat e
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DRUG ABUSE PREVENTI QN, DETECTI ON & AWARENESS
PROGRAM FOR MEMBERS OF LOCAL UNI ON 309
& SWILLINOS DIVISIQN, ILLINO S CHAPTER, NECA

W are firmy conmtted to the safe and efficient construction and
operation of all projects. The safety and health of project
enpl oyees, and the quality of <construction are of paranount
concern. The use, possession, or distribution of drugs in the
work place is inconsistent wth +the achievenment of these
obj ecti ves. There being a delicate balance existing between
safety, health, efficiency and the interest of worksite enpl oyees'
right to privacy, this program recogni zes that the union and the

enployer will not intrude into the off duty lives of workers or
their right to privacy. The sole purpose of this policy is the
elimnation of inpairnment at the job site. It is recognized that

on job inpairnent is often caused by wunderlying physical or
enotional problens. For that reason, this programincludes a drug
and al cohol awareness orientation at their pre-enploynent
screeni ng. Accordingly, the parties agree that in order to
enhance the safety of the work place, and to maintain a drug free
wor k environnent, individual enployers nmay require enployees to
undergo drug screening by using the foll owi ng procedures. Thi s
policy, and followi ng procedures, are binding, and are nutually
agreed to by the parties to this agreenent.

The adverse inpact of substance abuse by drivers has been
recognized by the federal governnent. The Federal H ghway
Adm nistration ("FHWA') and many states and custonmers have issued
regul ati ons which require the Enployer to inplenment a controlled
substance testing program  The Enployer & Enployees wll conply
with these regulations and is conmtted to nmaintaining a drug free
wor kpl ace. All Enpl oyees are advi sed that renmaining drug-free and
medically qualified to drive and wrk 1in safety sensitive
positions are conditions of continued enploynent of service with
t he Enpl oyer.

1. It is understood that the use, possession, transfer or sale
of illegal controlled substances is absolutely prohibited while
enpl oyees are on the enployer's job prem ses, or while working on
any site in connection with work perfornmed under the applicable
agr eenent s.

2. An enployer or owner nay declare a job site to be a drug
testing site for all enployees working on that site. |If declared
a drug testing site, all Enployees referred by Local 309 nust be
tested before begi nni ng work.
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3. Al'l enpl oyees will undergo tests for the follow ng controlled
subst ances:

Amphet am nes

Bar bi turat es

Benzodi azepi nes

Cocai ne

Opi at es

THC ( Mari j uana/ Canabi noi ds)

Met hadone

. PCP

This program does not prohibit the use or possession of any
medi cation prescribed by the enployee' s physician, or any over-
t he- count er nedi cati on

GMmMoOw>

I

4. An Enployer may require a fitness for duty determnation for
the following reasons: Accidents - Enployee involvenent in
accidents causing property danage of $4,400 or nobre or serious
personal injury shall be grounds for requesting testing for
al cohol or controlled substances to determ ne fitness for duty.

bserved Behavior (Qbjective Citeria) - The supervisor 1is
responsible for making an initial assessnent as to whether an
enployee is "Fit for Duty." Such a determ nation should be based
on the supervisor's objective observation of an enployee's ability
to perform all duties safely and efficiently as well as the
enpl oyees conduct and attendance. In making this determ nation,
t he supervisor is not "diagnosing” but nerely noting "behaviors."
In sone instances an illness or disease may mmc the synptons of
al cohol or substance abuse. The conpany will not tolerate the use
of this policy to harass or intimdate enpl oyees.

Patterns and Indications of a Substance Abuse Problem - The
following lists sone of the nost commonly observed signs that an
enpl oyee may not be fit for duty. These signs nmay be considered
"for cause" events which will justify assessnment for fitness for
duty wunder this policy. This list is not all inclusive.
Supervi sors may observe other signs and synptons sinmilar to these
that may pronpt a request for a fitness for duty assessnent.
Cener al Specific
An acci dent Dilated or constricted pupils
Erratic behavi or @ assy or reddened eyes
Sudden nood sw ngs Fl ushed face
Excessive risk taking Sl urred speech
Poor cooperation Al cohol or marijuana on the
Cust omer conpl aints breat h
Frequent tardi ness St aggeri ng or unsteady gait
Excessi ve absence, Monday/ Stunmbling or falling
Friday, payday Abusi ve speech
9. Frequent m stakes
10. Lack of energy or strength
11. Declining performance
12. Poor quality or quantity
of work

13. Unexpl ai ned absences

ONOOTRWNE
ONo ghRwNhE



| f the supervisor determnes that the enployee is not fit for duty
and after a job steward or another union nenber has been contacted
and observed the enployee in question, the follow ng assessnent
procedure shoul d be used.

Procedures to be followed by a supervisor once it has been
determned that a fitness for duty assessnent is necessary.

It is very inportant that a supervisor observing signs that an
enployee is not fit for duty should ask another supervisor to
observe the enployee for corroboration of the behavioral
characteristics. Al of the observing supervisors nust have
successfully conpleted training in a Fitness for Duty Policy
Adm ni stration.

The supervisor should renove the enployee fromthe worksite where
a confidential neeting can occur. If nore than one enployee is
i nvol ved, they should be separated. The supervisor should explain
what he/she has observed and ask the enployee to explain why
he/ she appears to be physically or nentally unable to performthis
] ob.

Renmenber, the supervisor is neither diagnosing nor accusing the
enpl oyee of being "drunk" or "stoned", but acting on observed
behavior. If the enployee provides a satisfactory explanation for
hi s/ her behavi or, the supervisor should nake a further assessnent
to determ ne the reason the enpl oyee appears unfit for duty. The
supervi sor nust docunent all actions thoroughly. |If the enpl oyee
does not provide a satisfactory explanation, the supervisor should
proceed with the foll owi ng substance screening.

The follow ng procedure nay be used when the decision to conduct a
test or assessnent referral for "fitness for duty" has been nade.

Testing Procedure - The Supervisor and union steward or another
fellow union menber should escort the enployee to a nedical
facility. The enployee wll be required to provide a urine
speci nen for testing.

The Cccupational Health Nurse should be contacted if questions
arise regarding testing procedures or specinen collection
facilities.

The collection of wurine specinens, the chain-of-custody of the
specinen to mutually agreed NI1.D. A Laboratory, and/or the
| aboratory testing will be in accordance with the guidelines
established by the National Institute on Drug Abuse (N.1.D. A).

After the Test - Meeting with the Enployee - Wen test results are
positive, a neeting with the enployee and a Medical Review Oficer
(MRO should be scheduled to tell the enployee the test results,
making sure that the results of the testing are held in the
strictest confidence. Only after a neeting between the enployee
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and a nedical professional will the Enployer be notified of a
positive test.

Driver Periodic Testing (Biennial) - Enployee-Drivers wll be
required to submt to testing for the detection of prohibited
substances at |east once following the adoption of this Policy
during the first nedical examnation of the Enployee-Driver
Periodic testing will be discontinued after the first cal endar
year when the Enployer has inplenented its random testing program
and has achieved a testing rate of 50% of the Enployee-Drivers
subject to testing as required under federal regulations.

5. Al tests shall be conducted using only urine specinmens in
accordance wth current State and Federal Departnment  of
Transportation, Initial and Confirmatory Test levels (NG M).
Sufficient amounts (a mninmum of 60cc) of the sanple shall be
taken to allow for an initial test and confirmatory tests. Al
speci nens shall be collected and handled according to strict
chai n- of - cust ody procedures as established by N.I1.D. A The sanple
collection will not be observed directly. The testing procedure
is designed to respect enployees rights to privacy.

6. The initial test wll be Enzyme Miltiplied |mmunoassay
Technique (EMT). In the event a question or a positive result
arises fromthe initial test, a confirmation test nust be utilized
bef ore action can be taken agai nst the enpl oyee. The confirmatory
test will be by Gas Chromatography - Mass Spectronetry (GO M5).

Any other confirmatory tests and/or testing shall be at the
enpl oyee's tinme and expense. Testing standards for both the
initial test, and confirmatory test, will be those established by

the National Institute of Drug Abuse. The testing lab used wll
conformto the standards of the National Institute of Drug Abuse.

Confirnmed positive sanples wll be retained by the testing
| aboratory in secured long term frozen storage for a m ninmum of
one year. Handling and transportation of each sanple nust be
docunented through strict chain-of-custody procedures; specinen
containers shall be labelled with a nunber, and the donor's

signature, and shall be closed with a tanper proof seal initialed
by the donor and collecting agent. The |abeling shall be done in
t he enpl oyee's presence. Al specinen sanples shall be collected
at a nutually agreed nedical facility such as a hospital, etc.
Every effort shall be nade to assure the validity and accuracy of
all tests.

7. Enpl oyees will be advised of test results by an approved MRO
Results, or facts of testing, shall not be released to any owner,
any Enpl oyer, or any other enpl oyee.

Enpl oyee shall receive copies of all docunments, including, but not
limted to, t est results, conput er printouts, gr aphs,
i nterpretations and chai n-of - cust ody forns.

Results of the testing shall be held in the strictest confidence,
in accord with the Anerican QOccupational Medical Association Code
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of Ethical Conduct for Physicians Providing Cccupational Medica
Services and the AMA Drug Screening in the Wrkplace Ethical
Gui del i nes; except as provided in this docunent.

Except as set forth herein, nothing should infringe on the
worker's right to privacy, or job rights and security, as set
forth in the collective bargaining agreenent; nor shall this
program intrude into the off duty lives of the enpl oyees, except
if the enployee reports to work inpaired.

It is the intent of this program to conply with all laws and
regul ati ons pronoting non-discrimnation in enploynent.

Except as set forth herein, no enployee shall be required to sign
any wai ver of his rights.

8. Random physi cal searches and/or conpul sory chem cal testing
shall not be permtted, except when required by the customer or
owner of the work-site or required by Federal and/or State |aws.

However, in order for an Enployer to guarantee the security of
this program that Enployer nmay declare any new project to be
free. Al enployees who work on that project site will be tested.

9. Enpl oyees with a negative test result shall be issued a "drug
free" card. Any enpl oyee possessing a "drug free" card,
notw t hstandi ng any other provision of this agreenent, shall not
be retested for a period of one year fromissue date of the card,
provided that, if an Enpl oyer seeks to retest enployees within the
one year period prior to the start of a new job, he may do so.
Enpl oyees not passing the drug screen shall be renoved from the
Enpl oyers payroll. The Enployer agrees to pay the cost for
adm ni stering the drug test.

10. Paynent of all testing will be at the expense of the
Enpl oyers, except as per Paragraph six (6) herein, or as
negoti ated wi th Enpl oyer signatory with this agreenment. The Union
shal | encourage their nenbers to be tested at a tinme convenient to
them on a voluntary basis during a six nonth period starting with

the date this agreenent beconmes effective. Payment for tine
taking the test shall be paid for by the Enployer, but shall not
be abused by the enployee. Abuse of this clause shall be
adj udi cated by the Labor Managenent committee.

11. It is recognized by the parties to this agreenent that the
consensus of all is that alcohol should not be abused. No

Enpl oyer is expected to retain in his enploynent any enployee
showi ng his work performance is inpaired because of al cohol abuse.

12. Enploynment shall not be denied to any enployee, on a
subsequent j ob, who, although had a positive test, was
subsequently retested pursuant to this program and shown to be
negative for drugs.

This program does not prohibit the use or possession of any
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nmedi cati on prescribed by the enployee's physician, or any over-
t he- counter nedication.

13. Except as set forth herein, the establishnent or operation of
this policy shall not curtail any right of an enployee found in
any law, rule, or regulation. Should any part of this policy be
found unlawful by a court of conpetent jurisdiction, or a public
agency having jurisdiction over the parties, the remaining portion
of the policy shall be unaffected, and the parties shall enter
negotiations to replace the affected provision.

14. The Enployer shall indemify and hold the Union harnless
against any and all clainms, demands, suits, or liabilities that
may arise solely out of the Enployer's application of this
program
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5.

VEMORANDUM OF UNDERSTANDI NG
CONCERNI NG W REMEN PEs

The parties to this |abor agreenent recognize a need
for an alternate job <classification and placenent
procedure to expand opportunities for work in the
residenti al construction field and therefore have
agreed to this Menorandum of Understanding to be
incorporated into the current Labor Agreenent.

Thi s Menorandum of Under st andi ng applies to:

a. Wrkers already enployed by a contractor at the
time that the contractor signs or otherw se agrees
to be bound by this Labor Agreenent and who
continues to work for such new contractor; and/or

b. Wrkers who are not currently enrolled in the JATC
pr ogr am have not passed the journeyman's
exam nati on, who have worked at the trade
previ ously, but have not been fully trained in the
trade, and who do not qualify for inclusion in
Goups | or Il defined in Article IV.

Wor kers covered by paragraph 2a or 2b shall be referred
to as Wrenan PEs. See attached flow charts for P/ E
rates.

In order to provide for work force stability for new
contractors wunder this Agreenent, PEs covered by
paragraph 2a above may continue to work for the
contractor without referral according to the termnms of
Article IV.

The Union will maintain a referral list for PEs covered
by paragraph 2b above who notify the Union that they
wish to be referred for work at the wages provided for
in this Menorandum of Understanding. The Union will
refer from this |list according to the workers'
experience and training with the individuals with the
nost experience and training on the list to be referred
first.

For residential work, contractors nmay pay PEsS a wage
rate lower than the rate required by Article 111, but
subject to the follow ng conditions:

A The wage rate shall be (1) no lower than the rate
for a beginning apprentice under the Labor
Agreenent; and (2) shall be placed at an
appropriate rate between an apprentice and a
journeyman's rate through discussions between the
Uni on and the enploying contractor based upon the



Wreman PE s experience and training. D sput es
over the appropriate wage rate to be paid to a PE
may be submtted to the Joint Labor Managenent
Comm ttee. The Union will maintain a list of the
current wages being paid to PEs.

B. When assigned to perform non-residential work, the
contractor shall pay such a PE the journeyman's
rate provided for in Article Il of the Agreenent;

C. Until hel/she is reclassified to apprentice or

journeyman status, an individual referred to a
contractor fromthe PE list shall not be assigned
non-residential work when journeynen are on the
books.

D. If a PE successfully passes the journeyman's
exam nation, he shall no |onger be classified as a
PE and his wages shall be governed by Article |11
rat her than this Menorandum of Under st andi ng

E. PEs may enroll in the classes given by the JATC so
as to obtain training in the electrical trade, and
to prepare for the journeyman's status

The enpl oynent of PEs shall be governed by the terns
and conditions of Labor Agreenent except as otherw se
specifically provided for in this Menorandum of
Under st andi ng.

Si gned for Chapter Si gned for Union

Dat e
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APPENDIX A

INSIDE WIREMAN WAGE RATES FORM - LOCAL #309

EFFECTIVE AUGUST 27, 2003 THRU AUGUST 31, 2004

JAMES R. BERGER

TELEPHONE: (618) 345-5112

BUSINESS MANAGER FAX: (618) 345-3810
LOCAL UNION #309, IBEW ASSISTANTS/ORGANIZERS
2000A MALL STREET ART MINOR
COLLINSVILLE, ILLINOIS 62234 KEN COONLEY
TOTAL -
AMOUNT | BASE INCOME EMPLOYEE EsMEPRLv?gE " EMTS.‘I(-)J:LER
CLASSIFICATION PERJW |WAGE | H&W PENSION | NEBF |SECURITY [*J.A.T.C. |PACKAGE NLMCC | AMF CHARGE PACKAGE |
15.00% 15.50% 3.00% 3.50% 1.50% $0.01 $0.10 0.50%
Journeyman Wireman 100% $29.70 $4.46 $4.60 $0.89 $1.04 $0.45 $41.14 $0.01 $0.10 $0.15 $41.40
Foreman 106% $31.48 $4.72 $4.88 $0.94 $1.10 $0.47 $43.59 $0.01 $0.10 $0.16 $43.86
General Foreman 110% $32.67 $4.90 $5.06 $0.98 $1.14 $0.50 $45.25 $0.01 $0.10 $0.16 $45.52
Project General Foreman 115% $34.16 $5.12 $5.29 $1.02 $1.20 $0.51 $47.30 $0.01 $0.10 $0.17 $47.58
APPRENTICES:
1st Period - 800 Hours 50% $14.85 $2.23 $0.00 $0.45 $0.52 $0.22 $18.27 $0.01 $0.10 $0.07 $18.45
2nd Period - 800 Hours and
Satisfactory Progress 50% $14.85 $2.23 $0.00 $0.45 $0.52 $0.22 $18.27 $0.01 $0.10 $0.07 $18.45
3rd Period - Min. 1600 Hours and
Completion of 1st Year Classroom 55% $16.34 $2.45 $2.53 $0.49 $0.57 $0.25 $22.63 $0.01 $0.10 $0.08 $22.82
4th Period - Min. 1600 Hours and
Completion of 2nd Year Classroom 60% $17.82 $2.67 $2.76 $0.53 $0.63 $0.27 $24.68 $0.01 $0.10 $0.09 $24.88
5th Period - Min. 1600 Hours and
Completion of 3rd Year Classroom 80% $23.76 $3.56 $3.68 $0.71 $0.83 $0.36 $32.90 $0.01 $0.10 $0.12 $33.13
6th Period - Min. 1600 Hours and
Completion of 4th Year Classroom 90% $26.73 $4.01 $4.14 $0.80 $0.94 $0.40 $37.02 $0.01 $0.10 $0.13 $37.26

All pay increases effective for apprentice wireman last Wednesday in June.

*See Section 5.16 **For NECA Contractors Only

DUES 3.5% DEDUCTION, VACATION 7% DEDUCTION




APPENDIX A

INSIDE WIREMAN WAGE RATES FORM - LOCAL #309

EFFECTIVE AUGUST 28, 2002 THRU AUGUST 26, 2003

JAMES R. BERGER
BUSINESS MANAGER

TELEPHONE: (618) 345-5112
FAX: (618) 345-3810

LOCAL UNION #309, IBEW ASSISTANTS/ORGANIZERS
2000A MALL STREET ART MINOR
COLLINSVILLE, ILLINOIS 62234 KEN COONLEY
TOTAL .
AMOUNT | BASE INCOME EMPLOYEE Es?é;b?gg R EMTIS_BO;II_ER
| CLASSIFICATION PERJW |WAGE | H&W |PENSION | NEBF |SECURITY |*J.A.T.C. PACKAGE | NLMCC | AMF CHARGE PACKAGE
14.50% | 15.00% | 3.00% | 3.50% | 1.50% $0.01_ | $0.10 0.50%
Journeyman Wireman 100% | $28.83 | $4.18 $4.32 $0.87 $1.01 $0.43 $39.64 $0.01 $0.10 $0.14 $39.89
Foreman 106% | $30.56 | $4.43 | $458 | $0.92 $1.07 $0.46 | $4202 | $0.01 | $0.10 $0.15 | $42.28
General Foreman 110% | $31.71 $4.60 $4.76 $0.95 $1.11 $0.48 $43.60 $0.01 $0.10 $0.16 $43.87
Project General Foreman 115% | $33.15 $4.81 $4.97 $0.99 $1.16 $0.50 $45.58 $0.01 $0.10 $0.17 $45.86
APPRENTICES:
ist Period - 800 Hours 50% | $14.42 | $2.09 | $0.00 | $0.43 $0.50 $0.22 | $17.66 | $0.01 | $0.10 $0.07 $17.84
2nd Period - 800 Hours and
Satisfactory Progress 50% $14.42 $2.09 $0.00 $0.43 $0.50 $0.22 $17.66 $0.01 $0.10 $0.07 $17.84
3rd Period - Min. 1600 Hours and
Completion of 1st Year Classroom 55% $15.86 $2.30 $2.38 $0.48 $0.55 $0.24 $21.81 $0.01 $0.10 $0.08 $22.00
4th Period - Min. 1600 Hours and
Completion of 2nd Year Classroom | 60% | $17.30 | $2.51 | $259 | $0.52 $0.61 $0.26 | $23.78 | $0.01 | $0.10 $0.09 | $23.98
5th Period - Min. 1600 Hours and
Completion of 3rd Year Classroom 80% $23.06 $3.34 $3.46 $0.69 $0.81 $0.35 $31.71 $0.01 $0.10 $0.12 $31.94
6th Period - Min. 1600 Hours and
Completion of 4th Year Classroom 90% $25.95 $3.76 $3.89 $0.78 $0.91 $0.39 $35.68 $0.01 $0.10 $0.13 $35.92

All pay increases effective for apprentice wireman last Wednesday in June.

| | |

*See Section 5.16 **For NECA Contractors Only

DUES 3.5% DEDUCTION, VACATION 7% DEDUCTION




APPENDIX A

INSIDE WIREMAN WAGE RATES FORM - LOCAL #309

EFFECTIVE AUGUST 29, 2001 THRU AUGUST 27, 2002

DAVID D. FOREE TELEPHONE: (618) 345-5112
BUSINESS MANAGER FAX: (618)345-3810
LOCAL UNION #309, IBEW ASSISTANTS/ORGANIZERS
2000A MALL STREET ART MINOR
COLLINSVILLE, ILLINOIS 62234 KEN COONLEY

TOTAL -

AMOUNT | BASE INCOME EMPLOYEE Eshéib?g? EMTSLg\YLm
| CLASSIFICATION PERJW |WAGE | H&W |PENSION | NEBF |SECURITY [*J.A.T.C. |PACKAGE | NLMCC | AMF CHARGE |PACKAGE
[ B 1450% | 14.50% | 3.00% 3.50% 1.50% $0.01 | $010 | 0.50%
[Journeyman Wireman 100% | $27.84 | $4.04 $4.04 $0.83 $0.97 $0.42 $38.14 $0.01 $0.10 $0.14 $38.39
[Foreman 106% $29.51 $4.28 $4.28 $0.89 $1.03 $0.44 $40.43 $0.01 $0.10 $0.15 $40.69
General Foreman 110% $30.62 $4.44 $4.44 $0.92 $1.07 $0.46 $41.95 $0.01 $0.10 $0.15 $42.21
Project General Foreman 115% $32.02 $4.64 $4.64 $0.96 $1.12 $0.48 $43.86 $0.01 $0.10 $0.16 $44.13
APPRENTICES:
1st Period - 800 Hours 50% $13.92 $2.02 $0.00 $0.42 $0.49 $0.21 $17.06 $0.01 $0.10 $0.07 $17.24
2nd Period - 800 Hours and
Satisfactory Progress 50% $13.92 $2.02 $0.00 $0.42 $0.49 $0.21 $17.06 $0.01 $0.10 $0.07 $17.24
3rd Period - Min. 1600 Hours and
Completion of 1st Year Classroom 55% $15.31 $2.22 $2.22 $0.46 $0.54 $0.23 $20.98 $0.01 $0.10 $0.08 $21.17
4th Period - Min. 1600 Hours and
Completion of 2nd Year Classroom 60% $16.70 $2.42 $2.42 $0.50 $0.59 $0.25 $22.88 $0.01 $0.10 $0.08 $23.07
5th Period - Min. 1600 Hours and
[Completion of 3rd Year Classroom | 80% $22.27 | $3.23 $3.23 $0.67 $0.78 $0.33 $30.51 $0.01 $0.10 $0.11 $30.73
6th Period - Min. 1600 Hours and
[Completion of 4th Year Classroom 90% $25.06 | $3.63 $3.63 $0.75 $0.88 $0.38 $34.33 $0.01 $0.10 $0.13 $34.57

All pay increases effective for apprentice wireman last Wednesday in June.

| I | ! l | I i | 1 \ l

*See Section 5.16 **For NECA Contractors Only
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